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POST-RETIREMENT EMPLOYMENT CONTRACT 

Faculty & Professional Appointments 
 
 
 

   
The Commissioner of Higher Education, on behalf of Montana Board of Regents, hereby enters into a 
contract of employment with the employee hereinafter named.  Such contract to be by and between 
Montana State University and the individual and subject to duly enacted policies and procedures of 
the Board of Regents applicable to post-retirement employees, all applicable statutes and the 
following stated terms and conditions: 
 

Full Name: [Last, First, Middle] 
 

You are hereby appointed as follows:  
 

Department/Office/College: [Text] 
Position Title: [Text]  FTE Requested: [.##] Not to exceed .49 FTE

Start Date: [mm/dd/yy]  End Date: [mm/dd/yy] 
        Note: Term of this appointment shall not exceed one year unless pre-approved by the appropriate Vice President. 
Total Compensation of contract: $[Amount] Equates to a Monthly Salary of: $[Amount] 
 

The duties to be completed during the contract term are (specify courses, credit hours or 
describe specific projects or activities): [Text] 
 

Appointee shall perform all the duties and services of a faculty or professional staff member as 
assigned by the Dean, Department Head or Director for the specific appointment dates listed above.    
 

The following provisions apply to this agreement:  
1. This contract is issued under the terms and conditions set forth in MUS Policy 712.1. 
2. This agreement may be terminated prior to the termination date set forth in above (a) under the 

retrenchment policies of the Board of Regents, or (b) for cause. 
3. There is no guarantee of renewal of this contract and renewal of contract is solely at the discretion 

of the University.  This post- retirement contract agreement automatically expires at the end of the 
term of the contract specified above.  No further notice relative to non-renewal will be given.  

4. This assigned period may be changed annually upon mutual written agreement of the appointee 
and Montana State University.  

5. Annual increases in salary may be made subject to applicable Public Retirement System laws. 
6. Appointee shall comply with and abide by all rules and regulations of the Montana University 

System and the pertinent statues of the State of Montana. 
 

 
 


