
 

 

 

 

 

 

 

 

 

 
 
 
 

MUS Benefits Plan Background: 

  Through MUS, our medical/pharmacy and dental plans are self-funded.  We do NOT BUY 

policies from insurance companies.  Instead, we pool the incoming money (monthly employer 

contributions + employee premiums) into a fund.  The fund is used to pay claims.  The money is 

invested and managed to have enough money to pay present and future claims.  The money 

needed/set aside for future claims is called the Plan Reserves. 

  

   The Plan is managed by the Inter Unit Benefits Committee (IUBC), comprised of representatives 

from Administration, Faculty, Staff and Retirees from each campus, union representatives and 

the Director of Benefits (Paul Bogumill, Office of the Commissioner of Higher Education). 

  

   The Plan hires Third Party Administrators (TPAõs) to do the claims work for us.  One way to 

look at it is that TPAõs pay the claims using the MUS checkbook. 

  

   Every two years, the State Legislature sets the monthly employer contribution.  This benefit year 

(beginning 7/1/08) the employer contribution will increase from $590 to $626 per month, an 

increase of 6.1%. 

  

As Open Enrollment Approaches, You Should Know:  

   There will be no change to our current TPAõs this year. (They are Allegiance, Blue Cross, New 

West and Peak for Medical, and Delta Dental for dental. Pharmacare, our Pharmacy Benefit 

Manager has been absorbed by Caremark ð a change that has taken place a few months ago). 

  

   Because of the success of the 2007 plan changes and the efficiencies of our plan designs, the MUS 

fund currently has a healthy plan reserve. It is greater than what is recommended by our actuary-

based on risk underwriting formulas. 

  

   The IUBCõs challenge this year was to SPEND MONEY in order to lower our plan reserves to 

the actuarial recommended level. The benefit/rate changes for this year are designed specifically 

for that purpose. 

   Be aware that that this does not necessarily predict future yearõs benefits or rate changes.  Each 

year the IUBC must act based on the existing conditions of the plan. 

 

 




