Human Resources/Affirmative Action
Hamilton Hall, Suite 7
994-2042

» Ensure compliance with State and Federal Civil Rights laws.
Equal Employment Opportunity
Americans with Disabilities Act
Family Medical Leave Act

» Create a learning and working environment free from illegal
discrimination®, prejudice, and harassment.

“race, color, national origin, sex, sexual preference,
marital status, age, religion, creed or political belief,
mental or physical handicap or disability, or status as a
Vietnam era veteran or disabled veteran

» Provide training and educational opportunities addressing
sexual harassment, affirmative action, leadership and
supervisory skills, and multicultural diversity.

» Provide outreach to the University, the community, and the
state regarding human resources issues.

» Monitor all searches for faculty, contract professionals,
administrators and research professionals.

» Provide assistance and guidance to administrators,
supervisors, faculty, and contract professional employees
regarding employee relations issues.



HR/AA Staff

Marj Brown

Director

994-5720
marjib@montana.edu

Diane Letendre
Human Resources Compliance Manager

994-5326
dletendre@montana.edu

Theresa Marchwick
Administrative Associate
994-2042
tmarchwick@montana.edu




