
Employee Equal Opportunity Information 
 
Even if you have provided this information as a part of the application process, please provide the following 
information for our employment records.  Thank you. 
 
 
Name:                                                                         SSN                                                                        

(Last, First, Middle) 
 
Sex:        Male         Female              US Citizen or Permanent Resident?      Yes       No 
 
 
If US Citizen or Permanent Resident, please complete the following: 
 
Race (Please Check One) 
 
         Black (Non-Hispanic) means a person having any of the Black racial groups of Africa. 
 
         Hispanic means a person of Mexican, Puerto Rican, Cuban, Central or South American or other Spanish 
 culture or origin, regardless of race. 
 
         Asian or Pacific Islander means a person having origins in any of the original peoples of the Far East,  Southeast 
Asia, the Indian Subcontinent, or the Pacific Islands.  This area includes, for example, China,  India, Japan, Korea, 
the Philippine Islands, and Samoa. 
 
         American Indian/Alaska Native means a person having origins in any of the original people of North  America and 
who maintains cultural identification through tribal affiliation or community recognition. 
 
         White (Non-Hispanic) means a person having origins in any of the original people of Europe, North Africa, or the 

Middle East. 
 
 
(Please check if applicable.) 
 
         Person with Disabilities/Disabled  A person who has a physical or mental impairment which substantially limits one 

or more major life activities, has a record of such an impairment, or is regarded as having such an impairment.  
“Major life activities” means functions such as caring for one’s self, performing manual tasks, walking, seeing, 
hearing, speaking, breathing, learning, and working. 

 
         Special Disabled Veteran (1) A veteran who is entitled to compensation ( or who but for the receipt of military retired 

pay would be entitled to compensation) under laws administered by the Veterans  Administration for a disability (a) 
rated at 30 percent or more, or (b) rated at 10 or 20 percent in the case of a veteran who has been determined 
under Section 1506 of Title 38, U.S.C. to have a serious employment handicap, or (2) A person who was 
discharged or released from active duty because of a service-connected disability. 

 
         Veteran of the Vietnam Era A veteran, any part of whose active military, naval or air service was during the 
 period August 5, 1964 through May 7, 1975, who (1) Served on active duty for a period of more than 180 
 days and was discharged or released therefrom with other than a dishonorable discharge, or (2) Was  discharged or 
released from active duty because of service connected disability.  No veteran may be  considered to be a veteran of 
the Vietnam era under 41 CFR 61-250.2 paragraph 5 after December 31,  1991. 
 
 
 
You may update this form at any time.  Please return this form to: Personnel and Payroll, PO Box 172520, Room 
19 Montana Hall, MSU-Bozeman, Bozeman, Montana 59717-2520. 
 
 Revised 12/1/04 


